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Narrative

I. Organization Information

Since 1963, Manchester Community College has been serving the citizens and
communities of eastern Connecticut as a leading provider of educational excellence in our
region, and one of the largest community colleges in the State of Connecticut. MCC
serves 15,000 students per year, including nearly 10,000 credit students. The class of
2019 had more than 800 graduates earning degrees and/or certificates.

Academic excellence, technology-rich classrooms and learning spaces, flexible schedules,
small class sizes and low tuition provide a quality education that’s accessible to all who
wish to learn. Programs are designed to fit the varying needs of students. Classes are
held days, evenings, weekends and online — in both traditional and accelerated formats —
and they prepare students for entry into a growing career field or transfer to a
baccalaureate institution for further study.

MCC is recognized for excellence through the Harry S. Truman Scholarship Foundation,
Aspen Institute Top 150 Community Colleges (2015) and a Top 150 National Workplaces
for 2013.

Mission Statement, Shared Values

The Mission of Manchester Community College is to advance academic, economic, civic,
personal and cultural growth by providing comprehensive, innovative and affordable
learning opportunities to diverse populations. MCC is a learning-centered community
committed to access, excellence and relevance.

MCC believes in: Shared Understanding — Shared Responsibility — Shared Leadership

Background and History of Organization

As one of the largest of the 12 Connecticut community colleges, all of which are part of
the state system, Manchester Community College strives to continuously set and raise the
expectations of a community college education.

Founded in 1963, Manchester Community College currently offers associate in art and
associate in science degrees in more than 40 disciplines. The College also offers
certificate programs that focus on developing and strengthening occupational skills.

Manchester Community College is accredited by the Board of Governors for Higher
Education and by the New England Associated of Schools and Colleges, Inc., which
accredits schools and colleges in the six New England States. Seven programs of study
offered by MCC have been awarded national accreditation by their respective accrediting
bodies. These include: Culinary Arts, Foodservice Management, Occupational Therapy
Assistant, Paralegal, Physical Therapist Assistant, Respiratory Care and Surgical
Technology.



II.

Student Demographics

Manchester Community College serves more than 15,000 students per year and 33
percent of students are studying full-time. Currently, approximately 5,000 credit students
are enrolled in the college each semester. The Continuing Education division serves more
than 5,200 credit-free students each year. The average age of the full-time student is 25.
55 percent of the full-time students are female and 45% are male. Approximately 49
percent of MCC credit students are from underrepresented racial and ethnic groups.

While the college’s primary service area includes the towns of Andover, Bolton, Columbia,
Coventry, East Hartford, Glastonbury, Hebron, Manchester, Mansfield/Storrs,
Marlborough, South Windsor, Tolland, Union, Vernon/Rockville and Willington; 100 of
Connecticut’s 169 towns are represented in MCC's student body.

Sexual Violence, Prevention and Awareness Programs

MCC Title IX Resources Team

In 2014, Manchester Community College created the Title IX Resources Team to provide
leadership and direction to the College’s efforts to develop and implement strategies for
complying with federal and state requirements regarding sexual violence, dating violence,
stalking and intimate partner violence.

The MCC Title IX Resources Team is composed of the following members:

Peter Harris, Interim Dean of Student Affairs

Debi Freund, Chief Diversity Officer, Title IX Coordinator
Trent (TJ) Barber, Director of Student Activities
Tuesday Cooper, Division Director

Michael Davis, Lieutenant, MCC Police Department
Kathryn Kleis, Faculty

Eduardo Miranda, Assistant Director, Human Resources
Kristin Mesick, Clery Compliance Officer, MCC Police Department
Penni Micca, Advocate, Interval House

Joseph Navarra, Coordinator, Disability Services

Robert Turner, Counselor

Patricia Lindo, Director of Human Resources

Sofia Bonilla, Assistant Director of Human Resources

Threat Assessment and Behavioral Intervention Team

MCC also has a Threat Assessment and Behavioral Intervention Team (TABI) which is a
diverse group of campus staff who work together to ensure MCC maintains a safe and
civil environment in which everyone is comfortable working and learning. While the focus
of TABI is primarily proactive, the group is reactive when necessary and responds to
perceived threats to campus safety by implementing appropriate resources to address
issues. The group also works to ensure MCC remains current regarding best practices in



campus safety and campus civility by periodically facilitating campus training and
workshop opportunities for the campus at large.

TABI Team Membership is composed of the following members:

Peter Harris, Interim Dean of Student Affairs

Debi Freund, Chief Diversity Officer, Title IX Coordinator
Trent (TJ) Barber, Director of Student Activities
Tuesday Cooper, Division Director

Michael Davis, Lieutenant, MCC Police Department
David Dubiel, Faculty

Kathryn Kleis, Faculty

Eduardo Miranda, Assistant Director, Human Resources
Dr. Pamela Mitchell, Associate Dean, Academic Affairs
Kristin Mesick, Clery Compliance Officer, MCC Police Department
Bryan Mulligan, Sergeant, CC Police Department
Joseph Navarra, Coordinator, Disability Services

Tory Niles-Outler, Principal, Great Path Academy

Robert Turner, Counselor

The TABI Team meets every other Monday throughout the year to keep up-to-date on
issues, matters and concerns within the college community.

Manchester Community College Police Department Policies

Policies utilized by the Department include Sexual Assault Incident Response and
Investigation, Domestic Violence Investigation, Domestic Violence Lethality Program and
Clery Act/Title IX/Violence Against Women Act.

Training for Title IX Resource Team and TABI Members

During this period, the Title IX Resource Team and the Threat Assessment Behavioral
Intervention Team received onsite training from the Sexual Assault Crisis Service, a satellite
of the New Britain YWCA; the administrator of the SAFE grant; and the President and CEO of
Interval House. In addition, members attended the annual SAFE grant update program,
training on Title IX report writing as well as a number of course offerings from the SAFE
Project. Finally, two members of the Title IX team were certified as Title IX Coordinators and
Administrators by Attixa’s Certification program.

The MCC Title IX Web Page

The MCC Title IX Website contains the following:

e Title IX Incident Report Form - Anyone can complete the form and it is automatically
sent to the Title IX Coordinator.

 Victims' Rights — this web page which directly links to the Connecticut State Colleges
and Universities’ Policy on Sexual Misconduct, Sexual Assault and Intimate Partner
Violence Processes Policy, and the Connecticut Commission on Human Rights and
Opportunities (CHRO) Sexual Harassment Prevention Policy and Complaint Procedure

e Domestic and Family Violence — this page includes information on Physical Abuse,
Sexual Abuse, Emotional Abuse, Economic Abuse and Psychological Abuse. The page



also has a direct link to all of the Community Resources available to MCC employees
and students

e Definitions of Terminology — this page includes answers on | at is Sexu 4ssault,
Sexual Misconduct ar.  Sexual Harassment? Also, What is Interpersonal Violence? and
What is Consent? The page explains the legal definitions of each area.

 What You Can Do — this page is dedicated to what one should do if someone tells you
about a sexual assault or interpersonal violence; and What to Do if You are Sexually
Assaulted. The page also supplies direct links to the Incident Report form and to the
MCC Community Resources Page.

o Statement Regarding Sexual Violence — includes the college’s contacts and links to the
CSCU Sexual Misconduct, Sexual Assault and Interpersonal Partner Violence policy.

o MCC and Community Resources - this page includes contact information for the Title
IX Coordinator and the MCC Title IX Resource Team members. It also lists contact
information for the Student Success Advising Center, the Women'’s Center and the
MCC Police Department. It further lists contact information for Community Resources
that assist with Domestic Violence and Sexual Assault related matters.

e Stalking — this page includes specific information about what to do if you are being
stalked. A related link is provided to the Stalking Resources Center, National Center
for Victims of Crimes, as well as a link to the list of MCC Resources.

o Title IX Checklist — this checklist for employees outlines what guidelines to use to
complete a Title IX Incident Report. The page notes that all MCC employees are
responsible employees and must report all incidents of sexual harassment, sexual
violence, sexual misconduct, domestic/dating violence and stalking. It further includes
the checklist to ensure discussions with any victim of sexual misconduct are handled
appropriately.

Once again, during this year the Title IX Coordinator worked with the MCC Webmaster to
ensure all pages on the Title IX website were up to date.

Training for Faculty and Staff

The college requires mandatory online training for all staff, faculty and adjuncts in the
areas of Sexual Harassment, Title IX, and Workplace Bully and Violence Prevention.
Human Resources monitors fulfillment of these requirements.

In addition, the College’s Chief Diversity Officer/Title IX Coordinator, in conjunction with
the Chief Diversity Officer from WCSU and the CSCU Affirmative Action Director offered a
three-hour Title IX and Diversity Training Program to all CSCU employees statewide.
Over 90 faculty and staff attended the program.

Public Safety Escort Services
The MCC Police Department provides escort service for all students and staff to college
parking areas upon request.

Blue Light Safety Lights
MCC has 18 Blue Light safety lights installed around the entire campus to assist students

and staff who need immediate assistance, and to promote safety throughout the MCC
community.



III Sexual Violence Prevention and Awareness Campaigns

Dissemination of MCC Statement Regarding Sexual )lence

Manchester Community College’s Statement Regarding Sexual Violence is on the MCC
Web Page dedicated to Title IX and has been placed in all public areas throughout the
campus and distributed to staff and students. This information has also been placed in
the 2018-2019 MCC Student Handbook and distributed to every student each semester.
In the Fall of 2019, the Student Handbook went online and notices and links are sent to
each student during the semester. This MCC Statement provides information for students
on sexual violence, student rights, how to file a complaint, resources available to
students, and contact information for the Title IX Coordinator, Office of Student Affairs,
Counseling and Advising Center, MCC Police Department, Public Safety, and the
Connecticut Sexual Assault Crisis Services 24 Hour Hot Line, Connecticut Coalition Against
Domestic Violence’s 24 hour Hot Line, Interval House's 24 hour Hot Line, Domestic
Violence Outreach Team and the Office of Victim Services, Connecticut Judicial Branch.

MCC Non-Discrimination Notice

Manchester Community College complies with all federal law and mandate to publish a
Continuing Notice of Nondiscrimination on the website, in catalogs, announcements,
bulletins, application forms, recruitment announcements and in newspapers, magazines,
publications and other types of written materials. The following is published in these
types of announcements:

Annual Public Notice of Non-Discrimination

Manchester Community College does not discriminate on the basis of race, color, religious
creed, age, sex, national origin, marital status, ancestry, present or past history of mental
disorder, learning disability or physical disability, political belief, veteran status, sexual
orientation, gender identity and expression, genetic information or criminal record in its
programs and activities.

MCC offers an associate degree in the arts and in science in more than 40 disciplines,
including: Accounting, Business, Business Office Technology, Computer Information
Systems, Computer Science and Technology, Engineering and Technology, Fine Arts,
Health Careers, Hospitality Management and Culinary Arts, and Human Services as well as
General Studies, Humanities, and Liberal Arts and Science. In addition, certificate
programs focusing on developing occupational skills are offered. Normally, admission to
the College is open to high school graduates upon submission of a completed admissions
application accompanied by official high school/college transcripts or diploma (or official
copy of high school equivalency diploma), payment of the application fee and proof of
immunization. Courses are also open to anyone with an interest in a subject area. Some
programs of study have additional admissions requirements.

The following person has been designated to respond to inquiries regarding the non-
discrimination policies: Debra Freund, Chief Diversity Officer (Title IX and Section
504/ADA Coordinator), Manchester Community College, Great Path, MS #9, P.O. Box
1046, Manchester, CT 06045-1046, SSC L277. Manchester Community College is an
Affirmative Action/Equal Opportunity Employer and strongly encourages the applications
of women, minorities, persons with disabilities, and veterans.



Aviso PUblico Anual Anti-Discriminatorio

Manchester Community College no discrimina por motivos de raza, color, religion, credo,
edad, sexo, nacionalidad, expresion o identidad de género, origen nacional, estado civil,
ascendencia, historial presente o pasado de discapacidad intelectual, discapacidad de
aprendizaje o discapacidad fisica, estatus de veterano, orientacién sexual, informacion
genética, o antecedentes penales.

MCC ofrece grados asociados en arte y ciencia en mas de 40 disciplinas, incluyendo:
Contabilidad, Administracion de Empresa, Tecnologia de Oficina, Sistemas de Informacién
Computarizada, Ciencia de Tecnologia Computarizada, Ingenieria y Tecnologia, Bellas
Artes, Carreras de Salud, Administracion en Hospitalidad y Artes Culinarias, Servicios
Humanos y Estudios Generales, Humanidades, Ciencia y Artes Liberales. En adicion a
grados asociados, ofrecemos certificados enfocados en el desarrollo de destrezas
ocupacionales. Normalmente, admision al Colegio es abierta a estudiantes graduados de
escuela superior al someter y completar los requisitos de admisién. La aplicacidon de
admision debe acompaiiar prueba oficial de graduacion de escuela superior, sea una
transcripcién o diploma (o equivalente), pago de la cuota para ser admitido y prueba de
inmunizacion. Los cursos estan abiertos al publico con interés en cualquier disciplina o
area de estudio. Algunos programas de estudio exigen requisitos de admision
adicionales.

La siguiente persona ha sido designada para responder consultas relacionadas a nuestra
poliza anti-discriminatoria: Debra Freund, Directora de Diversidad (Titulo IX y la seccidn
504/ADA Coordinador) en Manchester Community College; Great Path, MS#9, P. O. Box
1046, Manchester, CT 06045-1046; SSC L277. Manchester Community College esta bajo
el plan de Accion Afirmativa / Empleador de Igualdad de Oportunidades y alienta
encarecidamente las aplicaciones de mujeres, minorias, personas con discapacidad y
veteranos.

Syllabus Insert

The following insert is included at the top of all syllabi at the College. The statement is
also directly emailed to all students and is included in all course offerings, brochures and
handbooks.

Manchester Community College is committed to fostering a safe and productive learning
environment. Title VII, Title IX, Connecticut State Colleges and Universities, and MCC
policies prohibit harassment, discrimination, and sexual misconduct. Sexual harassment
(including sexual violence) has the purpose or effect of interfering with an individual’s
work or academic performance or creating an intimidating, hostile or offensive work or
academic environment. Sexual harassment in any form will not be tolerated at MCC. We
encourage anyone who experiences harassment, discrimination, sexual misconduct to talk
with someone about what happened to them so they can get the support they need and
MCC can respond appropriately. There are confidential and non-confidential resources
and reporting options available to you. MCC faculty and staff are required to report
incidents of sexual misconduct to MCC's Title IX Coordinator and thus cannot guarantee
anyone confidentiality. A list of resources is available at www.manchestercc.eduy/title-9. If
you wish to report sexual misconduct or have questions about school policies and
procedures regarding sexual misconduct, please contact MCC’s Title IX Coordinator Debi
Freund, SSC #1277, 860-512-3107, dfreund@mcc.commnet.edu.



Placement of Sexual Violence Materials in Areas H. Frequently by Students
Information concerning sexual violence is placed throughout the College on bulletin
boards, the Admissions Office, Academic Support Center, MCC Police Department and the
Dean of Student Affairs Office. Material is available to all faculty and staff. This
information includes MCC Contacts and Community Resources and 24 hour numbers.
During this year flyers concerning Sexual Violence Awareness and notice of assistance
and support were placed in both male and female student restrooms throughout the

campus.

IV.Reportable Sexual Violence Statistics and Data

Manchester Community College offered numerous sexual assault and stalking prevention
awareness, risk reduction programs; bystander training and prevention, awareness and
risk reduction programs regarding intimate partner violence in 2019. Please see the
attached spreadsheet for more detailed explanation. More than 3,000 members of the
MCC community participated in training during 2019.

There were no reportable sexual violence incidents during the 2019 reporting period.
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Title IX: Sexual Misconduct

What is Title IX ? Submit an Incident Report» |

- [N S —

"No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any education program or activity receiving Federal fi-
nancial assistance...”

- 20US.C§1681
Title IX of the Education Amendments of 1972 (Title IX) pt rimination based on gender in educa-
tional programs which receive federal inancial assistance. tics are one component of Title IX,
other programs and activities which may be included are: r admissic  financial aid and scholar-
ships; course offerings and access; hiring and retention; and benefits ar :. Title IX also protects stu-
dent and employees, both male and female, from unlawful sexual haras: n school programs and activi-
ties. The requirements of Title IX pertaining to sexual harassme  also« sexual violence.

anchester Community College is committed to providingan¢ r  ment free from discrimination on the
basis of sex. Pursuant to Title IX, MCC's Title |X Coordinator is the designated agent for the college with
primary responsibility for coordinating the college’s Title IX compliance S.

MCC’s Title IX Coordinator

Title IX Coordinator
ebi Freund, Chief Diversity Officer
860-512-3107

dfreund@manchestercc.edu

Title IX Coordinator Responsibilities

The Title (X Coordinator is responsible for overseeing the coltege’s Title IX compliance efforts. This in-
cludes:

e Oversee all Title IX complaints and identify and address any pattel  »r systemic problems that arise
during the review of such complaints

s Ensure that complaints of sexual discrimination, sexual harassment, sexual misconduct or sexual assauit
are handled through consistent practices and standards

* Where appropriate and necessary, conduct investigations on complaints of sexual discrimination, sexual
harassment, sexual misconduct or sexual violence

* Prepare and disseminate educational materials, includingbn  wres, posters and web-based materials
that inform members of the college community of Title IX rights and responsibilities

Coordinate training for students about their rights under Title IX and grievance procedures

/
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¢ Coordinate in-service training to all employees concerning Title X policy

e Provide assistance to the college’s police officers on appropriate responses to reports of sexual
misconduct or sexual violence

When should | contact the Title IX Coordinator?

Any student, faculty or staff member, or applicant for admissionor  ication who has concerns about sex
discrimination or sexual misconduct is encouraged to seek the assistance of the Titte IX Coardinator.

Contact the coordinator if you:

o Wish to understand your aptions if you think you may have € 1tered sex discrimination or sexual
misconduct

e Learn of a situation that you feel may warrant a college investigation
e ed help on how to handle a situation by which you are direc indirectly affected

¢ Seek guidance on possible informal remedies or administra  : measures to de-escalate or alleviate a
difficult situation

e Have questions about Manchester Community College's ¢ es and procedures

The coordinator can also facilitate a formal or informal complai 2 college’s Human Resources or
Student fairs offices or a police investigation withthe CCF artment.

( antiality

Conversations with the Title IX Coordinator are kept as ¢ s possible, but information about inci-
de  of sexual misconduct must be shared with relevant. . the college needs to take action
for reasons of community safety. in all cases, the wishes o iinitiating the conversation are given

full consideration.
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Title IX Incident Report Form

Report an Incident or Situation

This form must be completed 121 CC employee and submitted as soon as possible after learn-
ing of an Incident that may violate the Title IX policy.

1 of3
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ir Name

Your Title

Your Emaitl

Your Phone

Date, Time, and Location of Incldent

Date Incldent Reporte: '
Complainant, Reporting ori iird Party
Thelr Name, Contact Infc e, address)

Against Whom (Accused/Perpetrator/Suspe
Thelr Name, Contact Information (]}  1e, emall, address)

20f3
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Victims Rights
Victims/survivors of sexual assault and interpersonal violence have the right to:

® Be treated with respect and dignity.
e This means you can refuse to answer any questions about the sexual assault, your sexual orientation,
your sexual history, your medical history (including HIV status), and your mental heaith history.

o Decide whether or not you want the police to investigate the assault.

Not be judged based on your race, age, class, gender, or sexual orientation.

¢ Have a sexual assault counselor/advocate accompany you to medical, law enforcement, and legal
proceedings.

Request that someone you are comfortable with stay with you in the examinat ~ room.
° juestions and get answers regarding any tests, exams, medications, treatments, or police reports.

® Beconsi red avictim/survivor of sexual assault, regardless of the offe ~'s refationship to you.

As a victim/ i of sexual assault or interpersonal violence, some individuals may feel some of the fol-
lowing:

e Anger
» Fear
e Guilt

Loss of control

Powerlessness

Embarrassment
¢ Depress

¢ Denial

® Sha

® Disl o

e Confusion

® |so on

These feelings are completely natural and every victim/survivor of sexual assault and interpersonal violence
responds differently.

Links

Connecticut State Colleges and Universities (CSCU)
Sexual Misconduct, Sexual Assault and Intimate Partner Violence Policy

Connecticut Commission on Human Rights and Opportunities

1 of2 6/29/2018 11:00 AM
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o Persons related by blood or marriage

o Persons other than those related by blood or marriage but who presently reside together or have
resided together (e.g., roommates)

o Persons who have a child in common regardless of whether they have ever been married or lived
together

o Persons who are currently in or who have recently been in a dating relationship

C.G.S. § 46b-38a - Family violence prevention and response states t ~ “Family violence means an incident
resulting in physical harm, bodily injury or assault, or an act of threatened violence that constitutes fear of immi-
nent physical harm, bodily injury or assault, including, but not limited to, stalking or a pattem of threatening, be-
tween family or household members. Verbal abuse or argu 1t shall not constitute family violence unless there
is present danger and the likelihood that physical violence will occur.”

Sources: Nationa! Domestic Violence Hotline, National Center for Victims of Crime, and WomensLaw,org.

20f2 6/29/2018 11:00 AM
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Definitions of Terminology

What is Sexual Assault or Sexual Misconduct?

Sexual misconduct incorporates a range of behaviors including s« al assault, sexual harassment, intimate
partner violence, stalking, voyeurism, and any other conduct of a sexual nature that is nonconsensual, or has
the purpose or effect of threatening, intimidating, or coercing a person.

Sexual harassment includes requests for sexual favors, s« al advances or other sexual conduct when (1)
submission is either explicitly or implicitly a condition affecting academic or employment decisions; (2) the
behavior is sufficiently severe or pervasive as to create anintimic  ng, hostile or repugnant environment;
or (3) the behavior persists despite objection by the person to whomthecc  ictis directed.

Sexual Assault is compelling by force, or the threat of force,t  following: (1) Sexual penetration of the
vagina or anus, including by a finger or an object; (2) Oral sex; (3) Contact with a person’s genital area, groin,
anus, inner thighs, buttocks, or breasts for the purpose of sexual gratification of the actor or for the purpose
of degrading or humiliating the victim; {4} Subjecting another to such sexual contact without consent.

Sexual Assault is a crime and will not be tolerated at MCC. See MCC's Statement Regarding Sexual Violence

What is Interpersonal Violence?
Interpersonal Violence occurs when one person uses power and control over another through physical,

sexual, or emotional threats or actions, economic control, isolati  or other kinds of coercive behavior.
Some types of interpersonal violence are:

Domestic/Family Violence means an incident resulting in physical harm, bodily injury or assault, or an act
of threatened violence that constitutes fear of imminent phy il harm, bodily injury or assault, including,
but not limited to, stalking or a pattern of threatening, between fan  or household members. (C.G.S. §
46b-38a)

Dating/Relationship Violence occurs when oneintimateorro  ntic partner tries to maintain power and
control over the other through words and actions that are physically and emotionaliy abusive, Dating vio-
lence can take many forms including physical violence, coer . threats, intimidation, isolation, and emo-
tional, sexual or economic abuse.

Sexual Violence is any type of sexual activity that a person does not agree to. It includes sexual assault; sex-
ual exploitation; stalking; sexual harassment; voyeurism; exposure; and sexual activity resulting from emo-
tional coercion.

What is Consent?

¢ Person must be old enough to consent. The age of consent in Connecticut is 16 years of age.
® Agreeing to specific sexual behavior willingly.
e Consent is active; both parties say “yes”.

! of2 6/29/2018 11:01 AM



Definitions of Terminology -  nchester Commumity College https://www.manchestercc.edw/public-safe ~ix-sexual-misct  wt/de...

e Consent is ongoing and can be withdrawn at any time without fearore  anation.
e Obtalning consent is the responsibility of the individual initiating the sexual contact

e Consent Is a must for every form of sexual activity every time. A person has the right to withdraw
cons tevenif that person has consented to sexual activity with  atindividual in the past.

¢ Consent is not valid if there is force, threats, intimidation, or coercion used.

= Consent is not valid when judgment is impaired by the use of alcohol,/drugs or if the person not initiating
is sleeping or unconscious.

Connecticut State Law is clear that having sexual intercourse with some e who cannot consent Is rape.

¥

20f2 6/29/2018 11:01 AM






MCC and Community Res:  :es - Manchester Community College https://www.manchestercc.¢ s-safety/title-ix-sexual-misconduct/tit...

! -174,860-512-3000
o PenniMicca, Advocate, interval House

o Ta'Shema Odoms, Counselor
SSC L120b, 860-512-3307

o Umesh Vig, Assistant tothe Deanof ~ J¢  Affairs
SSC L286,860-512-3204

20f2 6/29/2018 11:03 /



Connecticut State Colleges and Universities (CSCU)

Title IX Related Training Provided by Manchester Community College

DEPARTMENT DATE NAME OF PR LEARNING OBJECTIVES DOCUMENTS
Sexual misconduct,
R Great Path Acade| It, & intimate
Student Life lanuary 2, 2019 Cougar Class X my T.J. Barber New students 27 Yes 2ssautt, i fntima Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
. Great Path Academ t, & intimate
Student Life January 3, 2019 Cougar Class i Y T.). Barber New students 8 Yes assault, ) intima Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
) Great Path Academ It, & intimate
Student Life January 9, 2019 Cougar Class i v T.l. Barber New students 16 Yes assau i fntima Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
. t, & intimate
Student Life January 10, 2019 Cougar Class Lowe 240 T.). Barber New students 5 Yes assault, . \ntima Primary new students
partner violence
policy, Title IX.
Sexual misconduct,
. Great Path Acad It, & inti
Student Life January 14, 2019 Cougar Class reat Fa X cademy T.). Barber New students 24 Yes assau R ntimate Primary new students
Community Commons partner violence
palicy, Title IX.
Sexual misconduct,
) Great Path Acadi t, & inti
Student Life January 16, 2019 Cougar Class red Pa_ cademy T.J. Barber New students 8 Yes assaul i intimate Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
. Great Path Acad It, & intimate
Student Life January 17, 2019 Cougar Class rea at' cacemy 1. Barber New students 16 Yes assad ) at Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
N Great Path Academ assault, & intimate X
Student Life May 24, 2019 Cougar Class 2 i Y . Barber New students 66 Yes au R ma Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
R Great Path Acadei It, & intimate R
Student Life June 4, 2019 Cougar Class 2 X ™o Barber New students 63 Yes assad i ntima Primary new students
Community Commons : partner violence
policy, Title IX.




Great Path Academy

Sexual misconduct,
assault, & intimate

Community Commons

partner violence
policy, Title IX.

Student Life June 14, 2019 Cougar Class R T.J. Barber New students 44 Yes R Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
Great Path Academ a It, & intimat
Student Life June 18, 2019 Cougar Class ) V11, Barber New students 43 Yes ssau R € Primary new students
Community Commons partner violence
policy, Title {X.
Sexual misconduct,
Great Path Academ a it, & intimat
Student Life June 21, 2019 Cougar Class i v T.). Barber New students 34 Yes ssadtt, R € Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
Great Path Academ assault, & intimate
Student Life July 2, 2019 Cougar Class ) Y |1, Barber New students 48 Yes . Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
Great Path Academ assault, & intimat
Student Life July 19, 2019 Cougar Class R Y 7. Barber New students 81 Yes ' € Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
Great Path Academ assault, & intimate
Student Life July 30, 2019 Cougar Class ) Y |rJ. Barber New students 80 Yes ' Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
Great Path Academ assault, & intimate
Student Life August 2, 2019 Cougar Class ) Yo Barber New students 62 Yes . Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
Great Path Academ assault, & intimate
Student Life August 9, 2019 Cougar Class N v T.d. Barber New students 41 Yes ' Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
Great Path Academ assault, & intimate
Student Life August 13, 2019 Cougar Class N Y T.J. Barber New students 80 Yes . Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
Great Path Academ It, & intimat
Student Life August 16, 2019 Cougar Class 3 Y T.). Barber New students 74 Yes assault, K fntimate Primary new students
Community Commons partner violence
policy, Title IX.
Sexual misconduct,
Great Path Academ It, & intimat
Student Life August 27, 2019 Cougar Class © Vo Barber New students 95 Yes assault, ate Primary new students




Student Life

August 30, 2019

Cougar Class

Great Path Academy
Community Commons

i

T.). Barber

New students

83

Yes

Sexual misconduct,
assault, & intimate
partner violence
policy, Title IX.

Primary

new students

Student Life

November 27, 2019

Cougar Class

Great Path Academy
Community Commons

i

T.J. Barber

New students

Sexual misconduct,
assault, & intimate
partner violence
policy, Title IX.

Primary

new students

Student Life

December 2, 2019

Cougar Class

Great Path Academy
Community Commons

T.). Barber

New students

Yes

Sexual misconduct,
assault, & intimate
partner violence
policy, Title IX.

Primary

new students

Student Life

December 4, 2019

Cougar Class

Great Path Academy
Community Commons

“

T.J. Barber

New students

{Sexual misconduct,

assault, & intimate
partner violence
policy, Title IX.

Primary

new students

Student Life

December 6, 2019

Cougar Class

Great Path Academy
Community Commons

T.1. Barber

New students

Yes

Sexual misconduct,
assault, & intimate
partner violence
policy, Title IX.

Primary

new students

Student Life

December 9, 2019

Cougar Class

Great Path Academy
Community Commons

-

T.). Barber

New students

10

Sexual misconduct,
assault, & intimate
partner violence
policy, Title IX.

Primary

new students

Student Life

December 13, 2019

Cougar Class

Great Path Academy
Community Commons

. Barber

New students

Yes

Sexual misconduct,
assault, & intimate
partner violence
policy, Title IX.

Primary

new students

Student Life

December 17, 2019

Cougar Class

Great Path Academy
Community Commons

-

T.l. Barber

New students

Yes

|Sexual misconduct,

assault, & intimate
partner violence
policy, Title IX.

Primary

new students

MCC Police
Department

2/25,3/3,3/10,
3/17/2019

Rape Defense

Manchester Police
Department

Female Students,
Staff and Faculty

Yes

Sexual Assault &
Intimate Partner
Violence

Primary

Female
Students, Staff
and Faculty

Self-defense techniques

MCC Police
Department

9/17, 9/24,10/1,
10/8/2019

Rape Defense

Manchester Police
Department

Female Students,
Staff and Faculty

12

Sexual Assault &
Intimate Partner
Violence

Primary

Female
Students, Staff
and Faculty

Self-defense techniques

Diversity & Inclusion

April 30, 2019

Bringing in the Bystander

Great Path Academy
Community Commons

Katrina Camerata/
Jessica Hohman

Entire MCC
Community

Yes

Sexual misconduct,
assault, & intimate
partner violence
policy, Title IX.

Primary

Entire MCC
Community




Sexual misconduct,

Diversity & Inclusion December 2, 2019 CSCU Diversity & Sexual SBM Auditorium - MCC D Freund, L Glende, |Statewide Facuity & a Yes assault, & intimate Primary Faculty & Sta.ff
- MCC and WCSU ' Harassment Training ) Delgado Staff partner violence CSCU Statewide

policy, Title IX.

Sexual misconduct,
CSCU & Student 1960* assault, & intimate .
Success - Not Ongoing NotAnymore New students (2019/2020) es partner violence Ongoing new students
Anymore policy, Title IX.

Sexual misconduct,

X . assault, & intimate . .

YWCA April 30, 2019 Table Event MCC Cafeteria Lobby |Amanda Carrington [MCC Community Yes Primary MCC Community

partner violence
policy, Title IX.





























































